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Two angles – 2 lenses

Curriculum design and 

Sustainability 

• Exploring the ideas together

• Identifying opportunities and ways forward

• Seeking the details that will reveal the 

Golden Thread
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Models of curriculum design
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• Which model of curriculum design has value / 
most value?

• Be prepared to justify your choice.
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Another angle…

• What can you take away from today that will 
support your leadership of change?
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The context for curriculum innovation

• 20/20 Vision – the move towards personalisation

• The ‘What, How and Why’ of planning

• The school self-evaluation cycle

• The place of assessment in the accountability 
structure

• Curriculum change in EYFS and KS3 and 
beyond…

• The national picture (and in Worcestershire?)

• The legacy of National Strategies and directed 
professional practice.
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Controlling the flow – the stop valve

• Who is in charge and of what…?

• Why are schools so positive about curriculum 
change?
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Ofsted ‘outstanding’ paraphrased…

An outstanding curriculum:
Memorable experiences

Rich opportunities

Customised to meet the needs of individuals and 
groups

Tailored programmes

Breadth and balance

Highly coherent

Relevant 
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Activity

• Look at headings in previous slide. 

• Why might sustainability prove to be a golden 
thread in delivering these features of an 
outstanding curriculum?

9



www.worcestershire.gov.uk

The opportunity to find value 

beyond the narrow curriculum

• Successful Learners

• Confident individuals

• Responsible Citizens

But how can we assess what we value?
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Another model to support 

curriculum design
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In the stream…

Skills development including:

• Basic skills

• Subject skills

• Personal Learning and Thinking Skills

Each of these can be identified – a long list!
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Simple aims but complex in 

everyday practice
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The bridging context

• Sustainability

• Global Partnerships

• Romans

• Rivers

• Energy

• Food
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The motivator

• A performance

• A  presentation

• Let’s make a book

• We could invite your parents in to look

• An exhibition

• A pod cast

• The restaurant

• Working with an expert

and many more…
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BUT always starting from the 

learners
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Always starting with the right 

questions

• What do we want to achieve?

• How will we organise learning?

• How will we know we are achieving our aims?

• Using the tree model to clarify the link between 
your aims and the curriculum activities that will 
deliver your aims.
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The most successful schools have 

made the link between 

• The sequences of learning that support 
children’s understanding and

• The exciting contexts in which these skills can 
be developed and applied

The link has been made between the curriculum 
map and Bruner’s spiral…
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Returning to the helicopter view…

• Confident individuals…
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•Investigate

• Create and develop

• Evaluate

• Communicate
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Activity and clip from DVD 

Split room in 4 and distribute the 4 skills

What would you expect the pupils to be doing 
when each of these is good? 

Watch the film clip with the four skills in mind:

• Investigate

• Create and develop

• Evaluate 

• Communicate
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Making the link with sustainability

• Which skills will be developed when 
sustainability is embedded in a school’s 
curriculum?

• When you listen to the schools sharing their 
case studies it may help to keep the four skills in 
mind.

• OR just look at the way that the golden thread 
has developed Confident Individuals.
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